	[image: ]
	
	



	
	
	



Vetting & Access NI Policy
1. Policy Statement
The North West Cricket Union (NWCU) is committed to providing a safe and positive environment for all participants in cricket. As part of this commitment, NWCU ensures that appropriate vetting checks are carried out for individuals who work with children and young people or who hold positions of trust within the Union and its affiliated clubs.
This policy supports the Safeguarding & Child Protection Policy and sets out clear requirements for vetting through Access NI.
2. Scope
This policy applies to:
· Volunteers
· Coaches
· Club officials
· Match officials
· Staff
· Board of Control members
· Contractors or others acting on behalf of NWCU
It applies to all affiliated clubs and NWCU-run programmes.
3. Legal Framework
NWCU operates this policy in line with:
· Access NI legislation
· Safeguarding Vulnerable Groups (NI) Order 2007
· Data Protection legislation (UK GDPR)
· Cricket Ireland safeguarding requirements
4. Regulated Activity
Regulated activity includes, but is not limited to:
· Coaching, training, supervising, or instructing children
· Caring for or being in sole charge of children
· Driving children on behalf of NWCU or a club
· Roles involving regular access to children
Individuals in regulated activity must not commence their role until appropriate vetting has been completed.
5. Vetting Requirements
Who Requires Vetting
Access NI vetting is required for:
· All coaches
· Team managers and assistant managers
· Club Safeguarding Officers
· Junior team volunteers
· Umpires and officials involved in youth cricket
· Staff and Board members where their role meets regulated activity criteria
Frequency of Vetting
· Vetting must be renewed every three years or sooner if required
· Individuals must notify NWCU of any change in circumstances that may affect their suitability
6. Vetting Process
· NWCU will act as the Registered Body (or through an approved umbrella body)
· Applicants must provide accurate information and valid identification
· Disclosures will be checked by an authorised signatory
· Risk assessments may be carried out where information is disclosed
7. Positive Disclosures
A criminal record or disclosure does not automatically bar an individual from involvement in cricket.
Where a disclosure contains information:
· A confidential risk assessment will be undertaken
· Consideration will be given to the nature of the offence, relevance to the role, and time elapsed
· Decisions will be made fairly and consistently
8. Confidentiality & Data Protection
· Vetting information will be handled confidentially
· Disclosure information will not be photocopied or shared unnecessarily
· Records will be stored securely and retained in line with data protection legislation

9. Roles & Responsibilities
Board of Control
· Ensures effective oversight of vetting arrangements
Designated Safeguarding Lead (DSL)
· Oversees vetting compliance
· Advises on suitability and risk assessments
Clubs
· Ensure all relevant volunteers and coaches are vetted
· Maintain accurate vetting records
· Prevent unvetted individuals from undertaking regulated activity
Individuals
· Cooperate fully with the vetting process
· Declare relevant information honestly
10. Non-Compliance
Failure to comply with this policy may result in:
· Suspension from role
· Disciplinary action in line with NWCU procedures
11. Appeals
Individuals may appeal vetting-related decisions in line with the NWCU Disciplinary & Complaints Policy.
12. Monitoring & Review
This policy will be reviewed annually by the Board of Control or sooner if required.
Related Policies
· Safeguarding & Child Protection Policy
· Code of Conduct
· Disciplinary & Complaints Policy
· Data Protection Policy
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