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Equality, Diversity & Inclusion (EDI) Policy
1. Policy Statement
The North West Cricket Union (NWCU) is committed to promoting equality, diversity, and inclusion across all levels of cricket. NWCU recognises that diversity strengthens the sport, and that everyone should have fair and equal access to opportunities, regardless of age, gender, disability, ethnicity, sexual orientation, religion, or any other protected characteristic.
NWCU is also committed to ensuring accessibility for players, coaches, volunteers, and spectators, and to promoting gender equity in participation, leadership, and coaching pathways.
2. Scope
This policy applies to:
· Players, coaches, volunteers, and staff
· Clubs, match officials, and pathway programmes
· NWCU Board and affiliated committees
· Events, competitions, and all cricket-related activities
3. Principles
NWCU is committed to:
· Equality of opportunity for all participants
· Inclusive practice in coaching, administration, and competition
· Accessibility, ensuring facilities and programmes are usable by all, including those with disabilities
· Gender equity, supporting equal participation and leadership opportunities
· Preventing discrimination, harassment, or victimisation
· Promoting awareness and training to embed EDI principles across the Union
4. Responsibilities
NWCU Board & Staff
· Ensure EDI principles are integrated into all policies and activities
· Monitor participation and representation across demographics
· Promote gender equity in coaching, officiating, and governance roles
· Oversee accessibility improvements at venues and events
Clubs & Coaches
· Provide an inclusive environment for players of all backgrounds and abilities
· Implement accessible coaching practices and facility adaptations
· Encourage female participation and support career progression into coaching and leadership
· Report and challenge discriminatory behaviour
Players, Volunteers & Members
· Treat all participants with respect and fairness
· Report incidents of discrimination, harassment, or inequity
· Support initiatives that promote accessibility and gender equity
5. Implementation Measures
· Review and adapt facilities to ensure accessibility for disabled players and spectators
· Monitor and improve female participation in playing, coaching, and officiating
· Provide training and workshops on EDI principles for staff, coaches, and volunteers
· Ensure policies, competitions, and pathways reflect inclusivity and gender equity goals
6. Monitoring & Review
· NWCU will monitor EDI outcomes annually through participation data, club reports, and pathway evaluations
· Policy will be reviewed and updated every year or sooner if required
· Amendments will reflect best practice, legislative changes, and Cricket Ireland guidance
Related Policies
· Safeguarding & Child Protection Policy
· Player Welfare & Duty of Care Policy
· Coach Education & Accreditation Policy
· Coach Deployment & Ratios Policy
· Health & Safety Policy
· Disciplinary & Complaints Policy
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