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Anti-Bullying & Harassment Policy
1. Policy Statement
The North West Cricket Union (NWCU) is committed to providing a safe, inclusive, and respectful environment for all participants, volunteers, coaches, staff, and members. Bullying, harassment, sexual harassment, and assault in any form are unacceptable and will not be tolerated.
This policy supports the NWCU Safeguarding & Child Protection Policy, Code of Conduct, and Equality & Diversity commitments.
2. Scope
This policy applies to:
· NWCU Board members
· Staff and contractors
· Coaches and volunteers
· Club officials
· Players of all ages
· Match officials and anyone acting on behalf of NWCU or affiliated clubs
It covers behaviour occurring:
· During cricket activities, matches, training, and tournaments
· In social settings related to cricket
· Through electronic communication, including social media and messaging platforms
3. Definitions
· Bullying: Repeated, intentional behaviour intended to hurt, intimidate, or humiliate another person. Can be physical, verbal, emotional, or online.
· Harassment: Unwanted conduct related to a protected characteristic (e.g., age, race, gender, disability, religion, sexual orientation) that violates a person’s dignity or creates a hostile environment.
· Sexual Harassment: Unwanted sexual advances, requests for sexual favours, or other verbal, non-verbal, or physical conduct of a sexual nature that violates a person’s dignity or creates an intimidating, hostile, or offensive environment.
· Sexual Assault: Any form of unwanted sexual contact or behaviour that constitutes a criminal offence.
· Victim: Individual targeted by bullying, harassment, sexual harassment, or assault.
· Perpetrator: Individual carrying out the bullying, harassment, sexual harassment, or assault.

4. Principles
· All individuals have the right to be treated with respect and dignity
· Bullying, harassment, sexual harassment, and assault are unacceptable in all circumstances
· NWCU promotes a culture of zero tolerance
· Incidents will be handled confidentially, fairly, and promptly
· Support will be provided to those affected
5. Roles & Responsibilities
Board of Control
· Provide oversight and ensure policy compliance
· Promote a positive culture
· Review policy annually
Staff, Coaches & Volunteers
· Model positive behaviour
· Challenge and report incidents of bullying, harassment, sexual harassment, or assault
· Follow NWCU reporting procedures
Clubs
· Implement anti-bullying and anti-harassment strategies at club level
· Ensure all members are aware of the policy
· Maintain confidential records of incidents
Participants & Members
· Treat others with respect
· Report bullying, harassment, sexual harassment, or assault promptly
· Cooperate with investigations
6. Recognising Bullying, Harassment, and Sexual Misconduct
Signs may include:
· Withdrawal, anxiety, or distress
· Unexplained injuries or damage to personal property
· Avoidance of activities or social situations
· Negative changes in performance or behaviour
· Expressions of fear or discomfort around certain individuals

7. Reporting Procedure
1. Informal Approach (if safe and appropriate):
· Speak to the person causing concern or a trusted coach/volunteer
· Attempt to resolve issues respectfully
2. Formal Complaint:
· Submit a written report to the Club Safeguarding Officer or NWCU Designated Safeguarding Lead (DSL)
· Include details of the incident(s), dates, and persons involved
· Sexual harassment or assault allegations will be escalated immediately
3. Investigation:
· NWCU or club will investigate promptly
· Both parties will have the opportunity to present their account
· Investigations will be confidential, impartial, and, where necessary, involve statutory authorities
8. Outcomes & Sanctions
Depending on severity, outcomes may include:
· Mediation or facilitated discussion
· Written warnings
· Temporary suspension from activity
· Removal from role or position
· Referral to statutory authorities and police where criminal behaviour is suspected
9. Support & Guidance
· NWCU will provide support to victims and perpetrators as appropriate
· Confidential counselling or mentoring may be offered
· Training on anti-bullying, harassment, sexual harassment, and assault awareness will be provided to staff and volunteers
10. Confidentiality & Data Protection
· Records of complaints and investigations will be stored securely
· Information will only be shared on a need-to-know basis
· All procedures comply with GDPR and data protection legislation
11. Review
This policy will be reviewed annually by the NWCU Board of Control or sooner if required.
Related Policies
· Safeguarding & Child Protection Policy
· Code of Conduct
· Disciplinary & Complaints Policy
· Equality & Diversity Policy
· Whistleblowing Policy
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